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including any Executive agency as de-
fined in section 105 of title 5, and the 
United States Postal Service and Post-
al Rate Commission. 

Covered veterans, as defined in 38 
U.S.C. 4212(a)(3), means any of the fol-
lowing: 

(1) Disabled veterans; 
(2) Veterans who served on active 

duty in the Armed Forces during a war 
or in a campaign or expedition for 
which a campaign badge has been au-
thorized; 

(3) Veterans who, while serving on 
active duty with the Armed Forces, 
participated in a United States mili-
tary operation for which an Armed 
Forces Service Medal (AFSM) was 
awarded pursuant to Executive Order 
12985 (61 FR 1209); and 

(4) Recently separated veterans. 
Disabled veteran, as defined in 38 

U.S.C. 4211 means: 
(1) A veteran who is entitled to com-

pensation (or who, but for the receipt 
of military retired pay, would be enti-
tled to compensation) under laws ad-
ministered by the Secretary of Vet-
erans Affairs; or 

(2) A person who was discharged or 
released from active duty because of a 
service-connected disability. 

Qualified, as defined in 38 U.S.C. 
4212(a)(3) with respect to employment 
in a position, means having the ability 
to perform the essential functions of 
the position with or without reason-
able accommodation for an individual 
with a disability. 

Recently separated veteran, as defined 
in 38 U.S.C. 4211(6), means any veteran 
during the three-year period beginning 
on the date of such veteran’s discharge 
or release from active duty. 

Substantially continuous service is de-
fined in 5 CFR 315.201(b)(3). 

War means any armed conflict de-
clared by Congress as such. 

§ 307.103 Nature of VRAs. 
VRAs are excepted appointments, 

made without competition, to positions 
otherwise in the competitive service. 
The veterans’ preference procedures of 
part 302 of this chapter apply when 
there are preference eligible candidates 
being considered for a VRA. Qualified 
covered veterans who were separated 
under honorable conditions may be ap-

pointed to any position in the competi-
tive service at grade levels up to and 
including GS–11 or equivalent, provided 
they meet the qualification standards 
for the position. To be eligible for a 
VRA as a covered veteran under para-
graph (2) or (3) of the definition of that 
term in § 307.102, the veteran must be in 
receipt of the appropriate campaign 
badge, expeditionary medal, or AFSM. 
For purposes of a VRA, any military 
service is qualifying at the GS–3 level 
or equivalent. Upon satisfactory com-
pletion of 2 years of substantially con-
tinuous service, the incumbent’s VRA 
must be converted to a career or career 
conditional appointment. An indi-
vidual may receive more than one VRA 
appointment as long as the individual 
meets the definition of a covered vet-
eran at the time of appointment. 

§ 307.104 Treatment of individuals 
serving under VRAs. 

(a) Because VRAs are made to posi-
tions otherwise in the competitive 
service, the incumbents, like competi-
tive service employees, may be reas-
signed, promoted, demoted, or trans-
ferred in accordance with the provi-
sions of part 335 of this chapter. 

(b) A veteran with less than 15 years 
of education must receive training or 
education prescribed by the agency. 

(c) Appointments are subject to in-
vestigation by OPM. A law, Executive 
order, or regulation that disqualifies a 
person for appointment in the competi-
tive service also disqualifies a person 
for a VRA. 

(d) The Veterans Recruitment Ap-
pointment date for a recently separated 
veteran must occur before the end of 
the 3-year eligibility period and may 
not be extended. 

§ 307.105 Appeal rights. 

Individuals serving under VRAs have 
the same appeal rights as excepted 
service employees under parts 432 and 
752 of this chapter. In addition, as es-
tablished in § 315.806 of this chapter, 
any individual serving under a VRA, 
whose employment under the appoint-
ment is terminated within 1 year after 
the date of such appointment, has the 
same right to appeal that termination 
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